REQUEST FOR REVISION
OF STANDARDS s

L& apprenticeship cocrdinator

Department of Labor & Industries
Apprenticeshlp Section

PO Box 44530

Olympia WA 98504-4530

TO: Washington State Apprenticeship & Training Council

From: Lewis County PUC

(NAME OF PROGRAM STANDARDS)

Please update our Standards of Apprenticeship to reflect the following changes.
Deletions shall be struck-through.
Additions shall be underlined.
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CENTRAL OFFICE:

Hydroeraft-WorkerOperator-Maintainer ' gl 2(’ l‘«() m

Lineman: (M)

Other: 1. Employees-presenthassigned-ansa-tfull-ime helper onatine
erews-as-u-full-time-ehipperman-on-a-tree-erew—or-ns-n-full
thremeter/render-groundman-will-be-ghvenfirst
cansideration- whentillingHneman-(M/F) - apprenticeship
viempey Must have one vear of Groundman experience on a
line erew and must have completed first vear training at
Camp Rilea with a score of 80% or higher.

TERM OF APPRENTICESHIP:

The term of apprenticeship for a lineman, meterman, and/or hydeoeratt-worker
operator-maintainer shall not be less than 6000 hours of reasonably continuous

employment.

INITIAL PROBATIONARY PERIOD:

Lineman, meterman, and hyvdroernftvorkeroperator-maintainer apprentices
employed in accordance with these Standards shall be subject to a probationary
period not exceeding the first 1200 hours of the term of apprenticeship.

RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

A.

Hydeoeraf-WorkerOperator-Maintainer: Each-utility-loention-employing-one
Brormore-hydroerafjourney-levelworker-shall-be-entitled-to-one-(H
hydreoeraftjonrney-levelworkersnreemploveds There shall not be more than
one (1) apprentice to one (1) journeyman.

Linemen: Notmore-than-one{b-apprentice-fo-everyv-gang-of-from-two--to
six-(6) journey-levelworkers-provided-howeverseach-husiness-utiity-distriet
may-have one (I)-apprentiee: There shall not be more than one (1) apprentice to
four (4) journeymsan,

Metermen: loaeh-business-utiity-loeation-emploving-oneth-or-morejourney-
levelworker-metermenshall-beentitled-to-one(D-npprentice—Thesecond

apprentice-muay-be-hired-when-three (3) or- more-additionabjowrney=level o 1o
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worker-metermen-nre-emploxed—There shall not be more than one (l_)__b , ‘ZIJ ’ l/) PR
[

apprentice to two (2) journevman, ’

D. Tree trimmer: Each-business-utility loention-employing-one (D-e=-mere
joruenev-levelworkertreetrimmersshalbbeentitled-to-one-()
apprentieesThere shall not be more than one (1) apprentice to one (1)

journeyiman,

APPRENTICE WAGES AND WAGE PROGRESSION:

HydroeraftworkerOperator-Maintainer:

Step/Period | Number of hours/months Percentage of journey-level rate
1 | 6-moenths0-1,000 hours | 4%
2 1.001-2,000 hoursé 77%
. - wmonths ) -
F 3 2.001-3,000 hoursé 80%
. months | ]
4 3.001-4.000 hoursé 84.5%
) nronths )
5 4,001-5,000 hoursé 89%
) months | |
6 5,001-6,000 hoursé 95% '
] manths - . -
Linemen:
Step/Period | Number of hours/months | Percentage of journey-level rate |
1 0-1,000 hoursé-months T4% _'
2 1,001-2,000 hoursé 77% ‘
_ -~ months ]
3 2.001-3,000 hoursé 80%
meonths N
4 3,001-4,000 hours6 84.5%
I _ months
g 5 - 4.001-5,000 hoursé 89%
’ ntonths i
[ 5.001-6,000 hoursé f 95%
- months | i
Meterman:
! Step/Periodl Number of hours/months | Percentage of journey-level ralj_:_l
1 | 0-1,000 hoursé-menths 74% Faet = oo
2 1,001-2.000 hoursé 7% Dep.n‘tn'ﬁf?«. . % indstrics
nrarths R
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3 2,001-3.000 hoursé 80%
L manths |
4 3,001-4,000 hours6é | 84.5%
months \ B
5 4,001-5,000 hoursé 89%
6 5,001-6,000 hoursé 95%
L_ manths |

Tree Trimmer:

Step/Perw ~ Number of hours/months Percentage of | mumey level r rate
' 0-1,000 hours6-menths 75%
\ 1,0001- 2,000lwun6 80%
3 . 2,001- % 000 hoursé 87% ]
- , months o B
4 3,001-4,000 hoursé 95%
) . _ nronths o
VIII. WORK PROCESSES:

A, HydreoersfWorkerOperator-Maintainer:
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