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INTRODUCTORY STATEMENT

The director of the Department of Labor and Industries appointed the Washington State
Apprenticeship and Training Council (WSATC) as the regulatory body responsible for
developing, administering, and enforcing apprenticeship program standards (Standards) for the
operation and success of apprenticeship and training programs in the State of Washington.
Apprenticeship program spensors function, administer, or relinquish authority only with the
consent of the WSATC. Furthermore, only apprentices registered with the supervisor or
recognized under the terms and conditions of a reciprocal agreement will be recognized by the
WSATC. Parties signatory to these standards of apprenticeship declare their purpose and policy
is to establish and sponsor an organized system of registered apprenticeship training and
education.

These Standards are in conformity and are to be used in conjunction with the Apprenticeship
Rules, chapter 296-05 WAC (Washington Administrative Code); Apprenticeship Act, chapter
49.04 RCW (Revised Code of Washington); The National Apprenticeship Act, 29 U.S.C,
(United States Code) 50; Apprenticeship Programs, Title 29 Part 29 CFR (Code of Federal
Regulations); and Equal Employment Opportunity in Apprenticeship and Training, Title 29 Part
30 CFR which govern employment and training in apprenticeable occupations. They are part of
- this apprenticeship agreement and bind all signers to compliance with all provisions of registered
apprenticeship. Additional information may need to be maintained by the program sponsor that
is supplemental to these apprenticeship standards. This information is for purposes of ensuring
compliance with decisions of the WSATC and the apprenticeship laws identified above.

[f approved by the council, such amendment/s and such changes as adopted by the council shall
be binding to all parties. Program sponsors shall notify apprentices and employer training agents
(if applicable) of changes when they are adopted by the council. If and when any part of these
Standards becomes illegal, as pertains to federal and/or state law, that part and that part alone
will become inoperative and null and void, and the Department of Labor and Industries
(Department) may adopt language that will conform to applicable law. The remainder of the
Standards will remain in full force and effect,

Sections of these standards identified as bold “insert text™ fields are specific to the individual
program standards and may be modified by a sponsor submitting a revised standard for approval

by the WSATC. All other sections of the standards are boilerplate and may only be modified by
the WSATC.

See WAC 296-05-003 for the definitions necessary for use with these Standards.

Sponsor Introductory Statement (Optional)
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GEOGRAPHIC AREA COVERED:

The sponsor has no authority to conduct training outside of the geographical area covered
by these Standards. The sponsor may enter into an agreement [portability agreements —
see WAC 296-05-303(4) (g)] with other sponsors for the use of apprentices by training
agents that are working outside of their approved geographic area. Also, the WSATC
may recognize and approve out-of-state apprenticeship programs and standards if certain
conditions are met and the out-of-state sponsoring entity requests it (see WAC 296-05-
327). Apprenticeship program sponsors will ensure compliance with the provisions of
any agreement recognized by the WSATC.

All Counties in the State of Washington.

MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory
manner [see WAC 296-05-316(17)].

Age: 18 years or older
Cducation:  High School Graduate or possession of a GED. Transeript showing
completion of 1 year high school algebra with a grade C or better or

equivalent from an accredited college or university.

Physical: Must be capable of performing the worlk required in the Outdoor
Lighting and Traffic Signal Installation trade.

Testing: None.

Other: Must possess a valid driver license.

CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN: :

Sponsors with five (5) or more apprentices must adopt an Equal Employment
Opportunity (EEO) Plan and Selection Procedures (sce Part D of chapter 296-05 WAC
and 29 CFR Part 30).

The recruitment, selection, employment and training ol apprentices during their

“apprenticeship shall be without discrimination because of race, sex, color, religion, creed,

national origin, age, sexual orientation, marital status, veteran or military status, the

presence of a disability or any other characteristic protected by law. The sponsor shall

take positive action to provide equal opportunity in apprenticeship and will operate the
[_):enuceshlp program as leqwrcq ‘E)yrthc rules of thﬁ én ton Stale Apprenticeship
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and Training Council (chapter 296-05 WAC) and Title 29, Part 30 of the Code of Federal

Regulations.

A. Selection Procedures:

Selection Process not applicable to sponsors with fewer than 5 apprentices. (WAC 296-05-
405) (1A).

B. Equal Employment Opportunity Plan:

Selection Process not applicable to sponsors with fewer than 5 apprentices..(WAC 296-05-
405) (1A).

Discrimination Complaints:
Any apprentice or applicant for apprenticeship who believes they have been
discriminated against may file a complaint (WAC 296-05-443).

IV. TERM OF APPRENTICESHIP:

The minimum term of apprenticeship must not be less than 2000 hours of reasonably
continuous employment in each occupation identified in these Standards. The term of
apprenticeship must be stated in hours of employment [WAC 296-05-316(1)].

The term of apprenticeship shall be 4000 hours of reasonably continuous employment.

V. INITIAL PROBATIONARY PERIOD:

All apprentices are subject to an initial probationary period, stated in hours or months of
employment for which they receive full credit toward completion of apprenticeship.
Advance credit/standing will not reduce the initial probationary period. The initial
probationary period [WAC 296-05-316(22)]:

I. Is the period following the apprentice's registration into the program and during
which the apprentice's appeal rights are impaired. The initial probation must not
exceed twenty percent (20%) of the term of apprenticeship or one year from date
of registration, unless an exemption by the WSATC has been granted for longer
probationary periods as specified by Civil Service or law,

2. Is the period that the WSATC or the supervisor of apprenticeship may terminate
an apprenticeship agreement at the written request by any affected party. The
EC EIVE D sponsor or the apprentice of the apprenticeship agreement may terminate the
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agreement without a hearing or stated cause. An appeal process is available to
apprentices who have completed the initial probationary period.

The first 800 hours of employment after signing the Apprenticeship Agreement shall
be an initial probationary period. During this period of apprenticeship, registration
may be canceled by cither party without a formal hearing. The Washington State
Apprenticeship and Training Council shall be notified of such cancellation.

VI. RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

Supervision is the necessary education, assistance, and control provided by a journey-
level employee that is on the same job site at least scventy-five percent of each working
day, unless otherwise approved by the WSATC. The sponsor will assure that apprentices
are under the supervision of competent and qualified journey-level workers on the job
who are responsible for the work being performed, to ensure safety and training in all
phases of the work. Apprentices will work the same hours as journey-level workers,
EXCEPT where such hours may interfere with related/supplemental instruction [WAC
296-05-316(5)].

The ratio of journey level workers to apprentices shall be not less than one to one per
jobsite and shop.

Senior Outdoor Lighting and Traffic Installer Apprentices in their second year who
have accumulated 3500 hours of Affidavit of Experience shall be allowed to work alone
on any part of any project when the apprentice has obtained a Washington State
Department of L&I Electrical Training Certificate with the designation "unsupervised"
and as far as possible, be allowed to assume responsibilities of a journey-level worker in
order to gain this necessary experience.

VII. APPRENTICE WAGES AND WAGE PROGRESSION:

The apprentice will be paid a progressively increasing schedule of wages based on
specified percentages of journey-level wage consistent with skills acquired [WAC 296-
05-316(27)]. These may be indicated in hours or monthly periods set by the sponsor.
The entry wage will not be less than the minimum wage prescribed by the Fair Labor
Standards Act, where applicable, unless a higher wage is required by other applicable
federal law, state law, respective regulations, or by collective bargaining agreement.

The sponsor may accelerate, by an evaluation process, the advancement of apprentices
who demonstrate abilities and mastery of the occupation to the level for which they are
qualified. When the apprentice is granted advanced standing the sponsor must notify the
employer/training agent of the appropriate wage per the wage progression schedule
specified in these Standards, '
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Step - Number of hours/months Percentage of journey-level rate

1 0000 - 1000 hours 60%

1001 - 2000 hours T0%

2
3 2001 - 3000 hours 80%
4 3001 - 4000 hours 85%

VIII.

IX.

RECEIVED RECEIVED
Department of Labor & Industries vetelLa

WORK PROCESSES:

The apprentice shall receive on the job instruction and experience as is necessary to
become a qualified journey-level worker versed in the theory and practice of the
occupation covered by these Standards. The following is a condensed schedule of work
experience, which every apprentice shall follow as closely as conditions will permit.

Employers/training agents shall only use registered apprentices to perform the work
processes as stated in this section. [WAC 296-035-303(5) (D]

A. Qutdoor Lighting and Traffic Signal Installer Approximate Hours -

f—

. Blueprint Reading 330
. General knowledge of materials 163

. Safety 165

. Conduit 330
Cable 330
. Circuitry 670
. Lighting 670
. Controllers ' 670
. Agency and Construction Standards 300
. Special Equipment: Relevant to outdoor lighting and traffic

signal installation. 170

SN U R W -

TOTAL HOURS: 4000

RELATED/SUPPLEMENTAL INSTRUCTION:

The apprentice must attend related/supplemental instruction (RSI). Time spent in
related/supplemental instruction shall not be considered as hours of work and the
apprentice is not required to be paid for timme spent in related/supplemental instruction.

The sponsor and training agent must provide for instruction of the apprentice during the
related/supplemental instruction in safe and healthful work practices in compliance with
the Washington Industrial Safety and Health Act, and applicable federal and state
regulations.

Clock hours of actual attendance by the apprentice in related/supplemental instruction
classes at the community/technical college or nlherﬁngoved training locations shall be
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reported to the Department on a quarterly basis. Such reports will clearly identify paid

versus unpaid and supervised versus unsupervised RSI time for industrial insurance
purposes.

For industrial insurance purposes, the WSATC will be considered as the employer should
any supervised apprentice, not being paid to attend RSI, sustain an injury while
participating in related/supplemental classroom activity, or other directly related activity
outside the classroom. The activities must be at the direction of the instructor.

In case of failure on the part of any apprentice to fulfill the obligation to attend RSI, the
sponsor has authority to take disciplinary action (see Administrative/Disciplinary
Procedures section).

The methods of related/supplemental training must consist of ane or more of the
following (please indicate by checking those that apply):

() Supervised field trips

() Approved training seminars (specify)

() A combination of home study and approved correspondence courses (specify)
() State Community/Technical college

() Private Technical/Vocational College

() Training trust

(x) Other (specify): Facilities owned by the sponsor.

200 Minimum RSI hours per year defined per the following (see WAC 296-05-316(6)):

() twelve-month period from date of registration,*
() defined twelve-month school year: through
(x) two-thousand hours of on the job training.

*If no selection is indicated above, the WSATC will define RSI hours per thwelve-
month period from date of registration.

Additional Information:
NONE

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

Sponsors may include in this section requirements and expectations of the apprentices
and training agents and an explanation of disciplinary actions that may be imposed for

RECEIVED RECEEV;. RFI“L'.‘ VED RECE‘VED

Department of Labor & Industries Departmen OfLabm&lnﬁu;lnas epartmey of La bor&lndus: Department of Labor & Industiizs
rieg

MARFID(BS%](S) standards ofapprcnlicﬂAB 0 5P:?gm750f 14 MAR 04 20 i5 08MAROHI2 2015

' REGI iprrmmug RE
REGION 4N APPRENTICESHIP ON 4N APPRENTICESHIP VECION 4 APPRENTICEG,,  REGION 4N APPRENTICESHIP

TUMWATER TUMWATER TUMWATER TUMWATER



R""'f‘_“!”_?\fw-““%

Depa"n\!“" of Labor

Departme;::
MAR 122010 &
MAR ©
APPRENTICESHIP R THEAST ELECTRIC APPRENTICESHIP STANDARDS \
TUN\WATER APPRENTICE

& Industries R

TUM

noncompliance. The sponsar has the following disciplinary procedures that they may
impose: Disciplinary Probation, Suspension, or Cancellation.

Disciplinary Probation: A time assessed when the apprentice's progress is not
satisfactory. During this time the program sponsor may withhold periodic wage
advancements, suspend or cancel the apprenticeship agreement, or take further
disciplinary action. A disciplinary probation may only be assessed afier the initial
probation is completed. During the disciplinary probation, the apprentice has the
right to file an appeal of the sponsor's action with the WSATC (as described in WAC
296-05-009).

Suspension: A suspension is a temporary interruption in progress of an individual's
apprenticeship program that may result in the cancellation of the Apprenticeship
Agreement. Could include temporarily not being allowed to work, go to school or
take part in any activity related to the Apprenticeship Program until such time as the
sponsor takes further action.

Cancellation: Refers to the termination of an apprenticeship agreement at the request
of the apprentice, supervisor, or sponsor. [as described in WAC 296-05-316(22)].

A. General Procedures

Allowances will be made for time off due to illness, vacation, seasonal and economic
conditions affecting work availability and as otherwise noted under the work
experience schedule.

The committee will examine all absences and at their discretion determine if the
excuse is satisfactory. Any unexcused absence shall be adequate reason to be called
before the committee for disciplinary action, .

If the apprentice fails to fulfill the related training obligation, the committee may
penalize the apprentice by holding up a wage advancement, and the employer
agrees to carry out the instruction of the committee in this respect.

Apprentices shall turn in all monthly reports detailing on the job training and
related supplemental instruction no later than the 10" day of the following month to
the office at: Northeast Electric LL.C 7004 Green Mountain Road Woodland, WA.
98674. If the apprentice is unable to deliver the reports to the office electronic
delivery may be made via e-mail to apprenticeprogram@nelle.net. Failure to
comply may result in discipline including withholding of next wage advancement.
Future advancements will be calculated from the new date,

The apprentice will be trained in and maintain safety practices that are in
compliance with the Washington State Industrial Safety and Health Act.

B. Local Apprenticeship Committee Policies
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C. Complaint and Appeal Procedures:

All registered programs must establish procedures explaining the program's complaint
review process. Complaints that involve matters covered by a collective bargaining
agreement are not subject to the complaint review procedures in this section.

(after initial probation completed) - WAC 296-05-009 and 296-05-
316(22)

Prior to: 20 calendar days of intention of disciplinary action by a sponsor
¢ Sponsors must notify the apprentice in writing of action to be taken

e Must specify the reason(s) for discipline, suspension, or
cancellation

e Decision will become effective immediately
-« Written reason(s) for such action must be sent to the apprentice

Within: 30 calendar davs request for reconsideration from the sponsor
e  Apprentice to request sponsor to reconsider their action

Within: 30 calendar days of apprentice’s request for reconsideration
e Sponsor must provide written notification of their final decision

| If apprentice chooses to pursue the complaint further]

Within: 30 calendar days of final action
' ¢ Apprentice must submit the complaint in writing to the Department
e Must describe the controversy and provide any backup information
¢ Apprentice must also provide this information to the local sponsor

Within: 30 business days for supervisor to complete investigation
¢ Ifno settlement is agreed upon during investigation, then
supervisor must issue a written decision resolving the controversy
when the investigation is concluded

| If the apprentice or sponsor disputes supervisor decision ]

Within: 30 calendar days of supervisor’s decision, request for WSATC hearing
e Request must be in writing
e Must specify reasons supporting the request
¢ Request and supporting documents must be given to all parties
e WSATC must conduct the hearing in conjunction with the regular
quarterly meeting
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Within: 30 calendar days after hearing

¢  WSATC to issue written decision

XI. COMMITTEE — RESPONSIBILITIES AND COMPOSITION
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NOTE: The following is an overview of the requirements associated with administering
an apprenticeship committee and/or program. These provisions are to be used with the

corresponding RCW and/or WAC.

The sponsor is the policymaking and administrative body responsible for the operation
_and success of this apprenticeship program. A committee is responsible for the day-to-
day operations of the apprenticeship program and they must be knowledgeable in the
process of apprenticeship and/or the application of chapter 49.04 RCW and chapter 296-
05 WAC. Sponsors must develop procedures for:

A. Committee Operations (WAC 296-05-316): (Not applicable for Plant Programs)

Convene meetings at least three times per year of the program sponsor and
apprenticeship committee attended by a quorum of committee members as defined in
the approved Standards. [fthe committee does not indicate its definition of quorum,
the interpretation will be “50% plus 1”" of the approved committee members.
Conference call meetings may be conducted in lieu of regular meetings but must not
exceed the number of attended meetings and no disciplinary action can be taken

during conference call meetings.

B. Program Operations (Chapter 296-05 WAC - Part C & D):

I. The program sponsor will record and maintain records pertaining to the
administration of the apprenticeship program and make them available to the

WSATC or Department on request.

Records required by WAC 296-05-400 through 455 (see Part D of chapter 296-05
WAC) will be maintained for five (5) years; all other records will be maintained

for three (3) years.

2. The sponsor will submit to the Department through the assigned state
apprenticeship consultant the following list:

Forms are available on line at

http://www.Ini.wa.eov/TradesLicensing/Apprenticeship/FormPub/default.asp or

from your assigned apprenticeship consultant.

' e Apprenticeship Agreements — within first 30 days of employment
¢ Authorization of Signature forms - as necessary :

e Approved Training Agent Agreements (sponsor approving or canceling) —

REF E!\JED \V]ile_o dc&;\,”‘"“‘

ant of Lubor & Industries RECE V
Department of Department of Latior & ¢y s Department of Latyg, &Lﬂ;g?smes
HAR 1F‘ZO(2‘9.‘}.?6000 standards of applLMAJesIﬁpS 28% 10of 14 HAR 04 2015

4 PRENTICESHIP
REGIO.?UNRGU}; ‘ER REGION 4N £PPREnTICES P — REGION 4N APPRENTICESHIP
! TUMWATER TUMWATER

COE/TN
u.-k (238 Y ..

Deparuuum shop & Indiles 3

M&% i

REGION 4N AFPRENTICESHIP

TUMWATER



gl\“ " i: "‘Jﬁfka

Dapart;r\;"l JL»a.u 2 Industries L2 LEIVE
MAR 1 ? 2015 } Department of Lahor & Indust: ‘2s
HIP MAR 04 2015
APPRE"‘T‘CESER NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS
TUMWAT APPRENTICESHIP

TUMWATER

e Minutes of Apprenticeship Committee Meetings — within 30 days of
meeting (not required for Plant program)

e Request for Change of Status - Apprenticeship/Training Agreement and
Training Agents forms — within 30 days of action by sponsor, with copy of
minutes

e Journey Level Wage Rate — annually, or whenever changed

e Request for Revision of Standards - as necessary

e Request for Revision of Committee - as necessary

e Related Supplemental Instruction (RSI) Hours Reports (Quarterly):

Ist quarter:  January through March, by April 10

2nd quarter:  April through June, by July 10

3rd quarter:  July through September, by October 10

4th quarter:  October through December, by January 10
e  On-the-Job Work Hours Reports (bi-annual)

Ist half: January through June, by July 30

2nd half: July through December, by January 31

3. The program sponsor will adopt, as necessary, local program rules or policies to
administer the apprenticeship program in compliance with these Standards that
must be submitted for Department approval and updating these Standards. The
apprenticeship program manager may administratively approve requests for
revisions in the following areas of the Standards:

° Program name
e Sponsor’s introductory statement (if applicable)
» Section IlI:  Conduct of Program Under Washington Equal Employment
- Opportunity Plan
Section VII:  Apprentice Wages and Wage Progression
e Section IX:  Related/Supplemental Instruction
¢ Section XI: ~ Committee - Responsibilities and Composition (including
opening statements)
e Section XII: Subcommittees
e Section XIII: Training Director/Coordinator

4. The sponsor will utilize competent instructors as defined in WAC 296-05-003 for
related/supplemental instruction. Furthermore, the sponsor will ensure each
instructor has training in teaching techniques and adult learning styles, which
may occur before or within one year after the apprenticeship instructor has
started to provide instruction.

C. Management of Apprentices:

1. Each apprentice (and, if under 18 years of age, the parent or guardian) will sign an
apprenticeship agreement with the sponsor, who will then register the agreement, with the
Department before the apprentice attends the related/supplemental instruction classes, or within
the first 30 days of employmenl as an dpplentlce For the purposes of industrial insurance

RECEIVED RaCEIVT RECEIVED
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RECEIVEL

[
Department of Labor & industries

MAR 12 2015 Depai_z-mt to
APPRENTICESHIP  NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS MAR 04 2015
TUMWATER - _—
APPRENTICESHIP
coverage and prevailing wage exemption under RCW 39.12.021, the effective date of TUMWATER

registration will be the date the agreement is received by the Department.

The Department must be notified within 30 days of program approval, of all
requests for disposition or modification of agreements, with a copy of the minutes
approving the changes, which may be: '
o Certificate of completion
Additional credit
Suspension (i.e. military service or other)
Reinstatement
Cancellation and/or
Corrections

2. Rotate apprentices in the various processes of the skilled occupation to ensure the
apprentice is trained to be a competent journey-level worker.

3. Periodically review and evaluate apprentices before advancement to the
apprentice's next wage progression period. The evidence of such advancement
will be the record of the apprentice's progress on the job and during
related/supplemental instruction.

4, The sponsor has the obligation and responsibility to provide, insofar as possible,
continuous employment for all apprentices in the program. The sponsor may
arrange to transfer an apprentice from one training agent to another or to another
sponsor when the sponsor is unable to provide reasonably continuous
employment, or they are unable to provide apprentices the diversity of experience
necessary for training and experience in the various work processes as stated in
these Standards. The new sponsor or training agent will assume all the terms and
conditions of these Standards. If, for any reason, a layoff of an apprentice occurs,
the apprenticeship agreement will remain in effect unless canceled by the sponsor.

5. Anapprentice who is unable to perform the on-the-job portion of apprenticeship
training may, if the apprentice so requests and the sponsor approves, participate in
related/supplemental instruction, subject to the apprentice obtaining and providing
to the sponsor written requested document/s for such participation. However,
time spent will not be applied toward the on-the-job portion of apprenticeship
training.

6. Hear and adjust all complaints of violations of apprenticeship agreements.

7. Upon successful completion of apprenticeship, as provided in these Standards,
and passing the examination that the sponsor may require, the sponsor will
recommend that the WSATC award a Certificate of Completion of
Apprenticeship. The program will make an official presentation to the apprentice
that has successfully completed his/her term of apprenticeship.

RECEIVED " .
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Department of Labor & Industries

- - RECEIVED
MAR ‘\? 20]5 ) Deg)ar'{mc,-l of Lahor & Indt lustries

APPRENTICESHIP MAR 04 2015
TUMWATER NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS

APPRENTICESHIP

D. Training Agent Management: Tu MVVATER

1. Offer training opportunities on an equal basis to all employers and apprentices.
Grant equal treatment and opportunity for all apprentices through reasonable
working and training conditions and apply those conditions to all apprentices
uniformly. Provide training at a cost equivalent to that incurred by currently
participating employers and apprentices. Not require an employer to sign a
collective bargaining agreement as a condition of participation.

2

Determine the adequacy of an employer to furnish proper on-the-job training in
accordance with the provisions of these Standards. Require all employers
requesting approved training agent status to complete an approved training agent
agreement and comply with all federal and state apprenticeship laws and the
appropriate apprenticeship Standards.

3. Submit approved training agent agreements to the Department with a copy of the
agreement and/or the list of approved training agents within thirty days of
committee approval. Submit rescinded approved training agent agreements
and/or the list of approved training agents to the Department within thirty days of
said action.

E. Composition of Committee: (see WAC 296-05-313)

Apprenticeship committees must be composed of an equal number of management
and non-management representatives composed of at least four members but no more
than twelve. If the committee does not indicate its definition of a quorum, the
interpretation will be "50% plus 1" of the approved committee members.

Apprenticeship committees shall elect a chairperson and a secretary who shall be
from opposite interest groups, i.e.. chairperson-employers; secretary-employees, or
vice versa; EXCEPT, this does not apply where the Registration Agency represents
the apprentice(s).

For plant programs the WSATC or the Department designee will act as the employee
representative.

Quorum:; SEE ABOVE

Program type administered by the committee: INDIVIDUAL NON-JOINT

CE\\F r‘avt\ i2s

Depat\men\ of Labot &\
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Department of

" - ECEIVED
MAR 12 2015 RECEIVED

Deparunuu of Labor & Industries

APPRENTICESHIP . MAR 04 2015
TUMWATER NORTHEAST ELECTRIC APPRENTICESHIP STANDARDS
: APPRENTICESHIP
The employer representatives shall be: TUMWATER
Max Halberg: Chairman Mike Williamson
7004 Green Mountain Rd. 7004 Green Mountain Rd.
Woodland, WA. 98674 Woodland, WA, 98674
(360) 608-9923 (360) 609-4271

The employee representatives shall be:

Arliss Peterson: Secretary Mark Charlson

7004 Green Mountain Rd. 7004 Green Mountain Rd.
Woodland, WA. 98674 Woodland, WA. 98674
(360) 977-0038 . (360) 831-5600

XII. SUBCOMMITTEE:

Subcommittee(s) approved by the Department, represented equally from management
and non-management, may also be established under these Standards, and are subject to

the main committee. All actions of the subcommittee(s) must be approved by the main
committee.

NONE.

XIII. TRAINING DIRECTOR/COORDINATOR:

The sponsor may employ a person(s) as a full or part-time training coordinator(s)/training
director(s). This person(s) will assume responsibilities and authority for the operation of
the program as are delegated by the sponsor.

NONE.
RECE v
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MAR 04 2015

APPRENTICESHIP

TUMWATER
Journey Level Wage Rate

From which apprentices' wages rates are computed

Department of Labor & Industries
Apprenticeship Section

PO Box 44530

Clympia WA 98504-4530

TO: Washington State Appfenticeship & Training Council

From ‘NORTHEAST ELECTRIC LLC.
: (NAME OF STANDARDS)
Journey ’
Occupations County(s) Level Wage Ef{,’:&:}’e
Rate ‘
Outdoor Lighting and Region 1. San Juan, Island, Kitsap, Whatcom, $62.37 2/27/2015
Traffic Signal Installer. Skagit, Snohomish, King, Pierce,
Lewis, Pacific, Thurston, Grays Harbor,
Mason.
Outdoor Lighting and Region 2. Ferry, Stevens, Pend Orielle, Lincoln, $55.98 2/27/2015
Traffic Signal Installer, Spokane, Adams, Whitman, Franklin,
Walla Walla, Columbia, Garfield, Asotin.
Outdoor Lighting and Region 3. Wahkiakum, Cowlitz, Skamania, Clark, $59.26 212712015
Traffic Signal Installer. Klickitat.
Outdoor Lighting and Region 4. Okanogen, Chelan, Douglas, Kittitas, $55.98 2/27/2015
Traffic Signal Installer. Grant, Yakima, Benton.
Department of Lahor 4 Industries
MAR 02 2415
TUMWATER

F100-050-000 journey level wage rate 03-2003



Pepartment of Labor & Indusiries

Apereniicesti Seciin OF APPRENTICESHIP 15
Olympia WA 88504-4530 COMMITTEE L&l GDPrdeInii‘cesh'IP

REQUEST FOR RECOGNITION

TO: Washington State Apprenticeship & Training Council

FROM:

Northeast Electric LLC

NAME OF PROGRAM SPONSOR

EMPLOYER REPRESENTATIVES/ORGANIZATION:
NORTHEAST ELECTRIC LLC

We, the undersigned verify our willingness to serve on the above. named apprenticeship program committee and that
these commitlee members meet the requirements of WAC 296-05.

The Chair or Secretary is identified as noted below.

"Note: E-mail information will not be posted in the standards.

Name of Employer Representative
Max Halberg / Chairman

Name of Employer Representative
Mike Williamson

Title
General Manager

Title
Controller

Mailing Address
7004 Green Mountain Road

Mailing Address
7004 Green Mountain Road

City, State, Zip+4
Woaodland, WA, 98674

City, State, Zip+4
Woodland, WA. 98674

| E-mail
maxh@nellc.net

E-mail
mikew@nellc.net

Signature S’l\.

Slgnalurer{é( S{LZZL—-—-_______\

Name of Employer Represenwe/

Name of Employer Representative

Title

Title

Mailing Address

Mailing Address

City, State, Zip+4

City, State, Zip+4

E-mail

E-mail

Signature

Signature

Name of Employer Representative

Name of Employer Representative

Tilie Title RECEIVEL
Department of Labor & Indjstrie
Mailing Address Mailing Address
MAR 12 2015
i i City, State, Zip+4
City, State, Zip+4 ¥ P APPRENTICESHIP
S| Exmal TUMWATER
Signature Signature
[ Y ol md ot Y IE |m
| Y ey ey gy =) —
Department of Labor & Industries
RECEIVED
Department of Lahor & lnc.us tries HAR 0 2 2015 Page 1 of 2
0
F100-504-000 reques for recognilion of apprenticeship "”mmﬁl’iﬁnzzzﬂzo 15 REGION 4N APPRENTICESHIP
TUMWATER

REGION 4N APPRENTICESHIp

TUMWATER



EMPLOYEE REPRESENTATIVES/ORGANIZATION:;
NORTHEAST ELECTRIC LLC

We, the undersigned verify our willingness to serve on the above named apprenticeship program committee and that
these commiltee members meet the requirements of WAG 296-05.

The Chair or Secretary is identified as noted below.

*Note: E-mail information will not be posted in the standards.

Name of EmPloyee Representative Name of Employee Representative
Arliss Peterson / Secretary Mark Charlson
Occupation: Occupe_mpn:
Electrician Electrician
Mailing Address Mailing Address )
7004 Green Mountain Road 7004 Green Mountain Road
City, State, Zip+4 City, State, Zip+4
Woodland, WA. 98674 Woodland, WA. 98674
E-mail E-mail . )
arlissp@nellc.net markc@nellc.net
Signature Signature i .
Name of Employee Representative Name of Employee Representative
Occupation: Occupation:
Mailing Address Mailing Address
City, State, Zip+4 City, State, Zip+4
E-mail E-mail
Signature Signature
Name of Employee Representative Name of Employee Representative
Occupation: Occupation:
Mailing Address Mailing Address
City, State, Zip+4 City, State, Zip+4 -
- APPRENTICESHIP
E-mail E-mail SENTTRESH
TUMWATER

Signature Signature

RCW 49.04.040 - Apprenticeship committees - Composition - Dutics.
Upon July 22, 2001, all newly approved apprenticeship programs must be represenied by either a unilateral ar jont apprenticeship commitlee.

Apprenticeship committees must conform to this chapler, the rules adopled under this chapter, and 29 C.F.R. Parls 29 and 30 and musl be approved by

the apprenticeship council. Such apprenticeship committees shall be composed of an equal number of employer and employee representalives who

may be chosen:

(1) From names submilled by the respeclive local or state employer and employee organizalions served by the apprenliceship commiltee; or

(2) In a manner which selecls representalives of management and nonmanagement served by the apprenliceship commiltee. The council may
act as the apprentice represenlalive when the council delermines there is no feasible method to choose nonmanagement representalives.

Apprenticeship commillees shall devise standards for apprenticeship programs and operale such programs in accordance with the standards

established by this chapler and by rules adepted under this chapter. The council and supervisor may provide aid and technical assistance lo

apprenticeship program sponsors and applicants, or potential applicants.

Do not wrile in space below

Approved by: -~
Washington State Apprenticeship & Trramin QIE !V E D RECEIV/EDR
= | =4

ashinglon Ste. SEPRTIMent Or LABoT & Industries D oot I
epartment of Latjor & Tndustries

F100-504-000 request for recognition of apprenficeship !:ﬁﬂﬂlllde rﬁa-édH f) HAR U 2 20 1 5 Page 2 of 2

REGION 4N APPRENTICESHIp REGION 4N APPRENTICESHIP

TUMWATER TUMWATER

w




Apprenticeship Committee Representative
Qualification Information
Experience & Education History

Department of Labor and Indusirics
Apprenticeship Section

PO Box 44530

Clympia WA 98504-4530

NAME OF

PROGRAM/SPONSOR: NORTHEAST ELECTRIC LLC.

Committee Representative Name:

Max Halberg

WORK EXPERIENCE

POSITION (Most recent first) EMPLOYER / ORGANIZATION FROM: TO:

(Month & Year) {Month &Year)

General Manager Northeast Electric - 04/2006 Present
Owner _ Inland Company 01/2002 04/2006
Foreman Lindberg Excavating 02/1997 01/2002

EDUCATION HINTORY

Name and Loeation of Training Month/Year Attended | Program of Study Type of Certiflicate or

and/or School From To Degree Awarded, if -
any

Battle Ground High School 1998 2001 General Requirements H.S. Diploma

OTUHER TECHNICAL CERTIFICATIONS or LICENSES HELD

RECEIVED

tring ntaft ot o :
Department-ef-tators MausTies

MAR N2 2p4
LR A |

N

APPRENTICESHIP REGION 4N ADRRENTICESHIP

TUMWATER TUMWATER

Sponsors may attach additional pages if necessary.

W\ /&= o
F100-528-000 apprenticeship commitice representative tBlE'ﬂ. 'igr_ﬁhbwdg"t L‘chricnce & education history 08-2011
' Department of Labor & INGUSINE

MAR 12 2015 Pase Ly
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TUMWATER



Apprenticeship Committee Representative
Qualification Information
Experience & Education History

Department of Labor and Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

NAME OF
PROGRAM/SPONSOR: NORTHEAST ELECTRIC

Commitiee Representative Name:

Mike Williamson

POSITION (Most recent first) EMPLOYER / ORGANIZATION (';';?t:f& e m;m evoan
Controller Northeast Electric 12/2013 Present
Owner Westcoast Printshop 05/1999 12/2013
Pressman Graphic Arls Center 09/1985 01/1999

EDUCATION HISTORY

Name and Location of Training Month/Year Attended | Program of Study Type of Certificate or
and/or School From To Degree Awarded, if
any
Clark College Vancouver, Wa, 1978 1980 Graphics Communication Associates
erﬂhﬂ R. Rogers High School Spokane, | 1970 1974 General Requirements H.S. Diploma
HR

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

RECEIVED

=

Department of Labor & Industries RECEV ED

Pepartment-cilabor & Industries
MAR 12 2015 MAR 0 2 2015
APPRENTICESHIP -
FUMWATER R ASTER

Sponsors may attach additional pages i necessary,

R FIVED
DE%EQH " U.'." “f‘*@c Ship committee representative qualification information experience & education history 08-2011
it O LA TR st es xp : y 08-2

MAR 12 2015
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Apprenticeship Committee Representative
Qualification Information
Experience & Education History

Departiment of Labor and Industrics
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

NAME OF

PROGRAM/SPONSOR: NORTHEAST ELECTRIC

Committee Representative Name:
Arliss Peterson

WORK EXPERIENCE

POSITION (Most recent first) EMPLOYER / ORGANIZATION e B g

{Month &Year) {(Month &Year)
Electrician Northeast Electric 04/2007 Present
Electrician Prairie Electric ' 02/2000 04/2007

EDUCATION HISTORY

Name and Location of Training l\'lon‘thl\’em' Attended | Program of Study Type of Certificate or

and/or School Fiom To Degree Awarded, if
any

Hancock Central H.S. Hancock, ML. | 1992 1996 General Requirements H.S. Diploma

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

RECEIVED

Department o Labor & Industries epaTtent o7 Lanar & Industries
» MAR N2 o
MAR T2 Z0T5 e A
APPRENTICESHIP HECIR HeAPPIENTICESTTR
TUMWATER

TUMWATER

Sponsors may attach additional pages il necessary.

L.

IAVASED
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Apprenticeship Committee Representative
Qualification Information
Experience & Education History

Depariment of Labor and Industries
Apprenticeship Section

PO Box 44530

Qlympia WA 98504-4530

O /SPONSOR: | NORTHEAST ELECTRIC

Committee Representative Name:
Mark Charlson

EGRRERTERIEACE (0L G o o A S P S Ol AR S
POSITION (Most recent first) EMPLOYER / ORGANIZATION (Fhiﬁr;\,w) Loo;th &¥oar
Electrician Northeast Elgclric 06/2013 Present
Electrician Tradesman Electric 04/2009 06}’201 3

Name and Location of Training Month/Year Attended | Program of Study Type of Certificate or

and/or School ‘ From To Degree Awarded, if
any

Battle Ground H.8. Battle Ground. Wa. | 2006 2010 General Requirements H.S. Diploma

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

01 Journey Level Electrician

RECEIVED

Department of Lalor & MAustries

MAD N7 nnar
VIR U ZUTD

Ht REGION SN APFRENTICESHIP

TUMWATE TUMWATER

Sponsors may attach additional pages il necessary.
ECEIVED
F100-328-000 apprenticeship uonlb'lgggﬁﬁw;r:f%’ﬁmﬁ,w Guialituedtion information experience & education history 08-2011
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RECEIVED

Department of Labor & Industries

MAR 04 2015

APPRENTICESHIP

G

Program Sponsor: Northeast Electric LLC

Devartment of Lapo

VED

Mo B

& Industries

Skilled Occupational

Objective: Outdoor Lighting and Traffic Signal Installer. MAR 12 2015
. : Total RSI
Term/QUT Hours:4000 Hours: 400 APPRENTICESHIP
Training : TUMWATER
Provider: Northeast Electric LLC.
e By the signature placed below, the program sponsor agrees to provide the prescribed RSI for each
registered apprentice and assures that:
1. The RSI content and delivery method is and remains reasonably consistent with the latest occupational
practices, improvements, and technical advances,
2. The RSl is coordinated with the on-the-job work experience.
3. The RSl is provided in safe and healthful work practices in compliance with WISHA and applicable
federal and state regulations.
Max Halberg
Signalture of Program Sponsor / Print Name
o By the éignature placed below, tHe training provider assures that:
1. The RSI will be conducted by instructors who meet the qualifications of “competent instructor” as
described in WAC 296-05-003.
a. Has demonstrated a satisfactory employment performance in hisfher occupation for a minimum of
three years beyond the customary learning period for that occupation; and
b. Meets the State Board for Community and Technical Colleges requirements for a professional-
technical instructor (see WAC 131-16-080 through -094), or be a subject matter expert, which is an
individual, such as a journey worker, who is recognized within the industry as having expertise in a
specific occupahon and
c. Has training in teaching techniques and adult learning styles, which may occur before or wnhm one
year after the apprenticeship instructor has started to provide the related technical instruction.
2. If using alternative forms of instruction, such as correspondence, electronic media, or other self-study,
such instruction is clearly defined.
i D
/ : j Max Halberg
Signature of Training Provider e Print Name
General Manager Northeast Electric LLC
Title Organizalion
(If additional training providers, please provide information and signatures on next page.)
SBCTC Program Administrator has reviewed RS| plan and recommendations of the Trade Committee.
Signature of SBCTC Program Administrator Print Name Date
[1 SBCTC recommends approval [] SBCTC recommends return to sponsor _
F10Bx41 9060 WSF [Apprenticeship Related Supplemental Instrucfion. (R i st VED
Bepatment of Labor & Industries Department of Labor & Industrie

F100:521 0{10 Apprenticeship Related Supplemental rnstructlcﬂﬁﬂﬁgﬁ’ﬁf&ﬁlﬁévgw E'rﬁena MAR 0 2 2015
< LU
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Department of Labar

ui‘ln‘ stries

MAR 04 2015

APPRENTICESHIP

Program TUMWA
Sponsor; Northeast Electric LLC

ER

Skilled Occupational

Objective: Outdoor Lighting and Traffic Signal Installer.

NOTE: The description of each element must be in sufficient detail to provide adequate information fotgcewew "

by the SBCTC and review committee. e
. Department o

L’E D

Describe minimum hours of study per year in terms of (check one):

' & Industrles

] 12-month period from date of registration MAR 12 2015

[C] Defined 12-month school year

B< 2,000 hours of on-the-job training " APPRENTICESHIP

TUMWA

TER

Planned

Element/course; Year 1 Blueprint Introduction Harat

10

Mode of Instruction (please check all that apply):
[ Classroom [ Lab ‘[ on-line [] Self-study
Provided by: Northeast Electric LLC

Description of element/course:
Basic blueprint overview, details and standard plans, specific plans, general notes.

Planned 20

Element/course: Year 1 Basic Math Hours:

Mode of Instruction (please check all that apply):
Classroom [JLab [] On-line [] self-study
Provided by: Northeast Electric LLC

Description of element/course:
Addition/Subtradion, Multiplication/Division, Algebra, Geometry, Classroom Testing.

Planned

Element/course: Year 1 Safety MEri

10

Mode of Instruction (please check all that apply):
[X] Classroom (] Lab [ on-line [] Self-study
Provided by: Northeast Electric LLC

Description of element/course:
CPR, AED, Basic First Aid, WAC 296-155 review, Overview of potential hazards specific to Qutdoor Lighting
and Traffic Signal Installation.

Element/course; Year 1 Introduction to Underground Installations E{?Srr:'ad 12
Mode of Instruction (please check all that apply):
(X Classroom []Lab [J On-line [ Self-study
Provided by: Northeast E]ectrlc LLC
Description of element/course: )

Conduit types/sizes, Layout, Placement, Foundations, Trenching, Testing.

; ; ; Planned

Element/course: Year 1 Introduction to Above Ground Installations Wi 25

Mode of Instruction (please check all that apply):
Classroom Lab [ On-line [] Self-study
Provided by: Northeast Electric LLC

Description of element/course;

Poles, V\ﬂIE 5@“ ;i énal heads, Street Light General Installations and I\Btﬁa@f:!v Eaepartmem of Labor & |

RECEIVED

Department of Labor & Industries Wdustrig
Department of Labor & Industries MAR 0 4 HAR 0 2 2015
F100-520-000 Alfﬁrenhceshlp Related/Supplemental Instruction (RSI) Plan Review 11-2013 ZU 16 Page 3 of3
12 2015 REGION 4N APPRENTICESHIF
Dage {b REGION 4N APPRENTICESHIP
b/ o _ Tinmnaren - TUMWATER

REGION 4N APPRENTICESHIP
THMMATED



RECEIVED

| Wy &

Departm f Labor & Industries
MAR 04 2015
Program ’
Sponsor; Northeast Electric LLC APPRE.FiTJE . S,.Hm
Skilled Occupational TUNIVVATE
Objective: Outdoor Lighting and Traffic Signal Installer.

NOTE: The descrlpnon of each element must be in sufficient detail to provide adequate information for review
by the SBCTC and review committee. RECEIVED
Department ul Lﬁl, or & (ndustries
Describe minimum hours of study per year in terms of (check one):
1 12-month period from date of registration MAR 12 2015
[] Defined 12-month school year
2,000 hours of on-the-job training _ APPRENTICESHIP

TUMWATE
o)

Planned

Element/course: Year 1 Electrical Service Installations e

Mode of Instruction (please check all that apply):

X Classroom [ Lab ] on-line [ self-study
Provided by: Northeast Electric LLC

Description of element/course:
Utility requirements, Grounding, Voltage, Service wire requirements, Service size and styles.

Element/course: Year 1 Introduction to Alternating Current EII:::;?d 8
Mode of Instruction (please check all that apply):

Classroom [J Lab ] On-line [ self-study

Provided by: Northeast Electric LLC :

Description of element/course:
Mike Holts introduction to alternating current,

Planned

Element/course: Year 1 Conductor terminations/splicing o

12

Mode of Instruction (please check all that apply):

Classroom Lab [ on-line [ Self-study
Provided by: Northeast Electric LLC

Description of element/course:
Method and installation study and lab of terminations and splicing.

Planned

Element/course: Year 1 Electrical Testing Hours:

12

Mode of Instruction (please check all that apply):

X] Classroom [ Lab (] on-line [ self-study
Provided by: Northeast Electric LLC

Description of element/course:

Conduit and wire testing and methods.

Planned

Element/course; Year 1 In Class Review Hotlrs:

11

Mode of Instruction (please check all that apply):

Classroom [ Lab O on-line [ self-study
Provided by: Northeast Electric LLC
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Sponsor: Northeast Electric LLC APPRENTICE$HIP
Skilled Occupational TUMWATE
Objective: Outdoor Lighting and Traffic Signal Installer. UMWATER

NOTE: The descnptlon of each element must be in sufficient detail to provide adequate information épr review
by the SBCTC and review committee. RECE
Depart:
Describe minimum hours of study per year in terms of (check one):
[ ] 12-month period from date of registration MAR 12 2015
[] Defined 12-month school year

2,000 hours of on-the-job training APPRENTICESHIP

TUMWATER

Planned

Element/course: Year 1 Theory Hours:

60

Mode of Instruction (please check all that apply):
(4 Classroom [JLah ] On-line [] Self-study
Provided by: Northeast Electric LLC

Description of element/course:
Mike Holts Basic Electrical Theory

Planned 15

Element/course: Year 2 Advanced Blueprint i

Mode of Instruction (please check all that apply):
[X] Classroom [ Lab ] On-line [ self-study
Provided by: Northeast Electric LLC

Description of element/course:;
Review of year one blueprint study, In- depth blueprint training.

Planned

Element/course: Year 2 Basic Math Review Hours:

20

Mode of Instruction (please check all that apply):

Classroom [ Lab [] On-line ] self-study
Provided by: Northeast Electric LL.C :

.| Description of element/course:

Review of year one basic math, Advanced math training.

Planned

Element/course; Year?2 Safety Hours:

10

Mode of Instruction (please check all that apply):
Classroom []Lab [] On-line [] Self-study
Provided by: Northeast Electric LLC
Description of element/course;
CPR, AED, Basic First Aid, WAC 296-155 review, Specific Industry Hazards.

Planned

Element/course: Year2 Advanced Underground Installations H5tre:

20

Mode of Instruction (please check all that apply):

Classroom Lab [] On-line [ self-study
Provided by: Northeast Electric LL.C

Description of element/course:

R/ggvarpaq cgn?J{rt types/sizes, Layout, Foundations, Trenching anﬂ tesﬁng CElV ED R ECE IVE D
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NOTE: The description of each element must be in sufficient detail to provide adequate mformatl?.n fpr re\u.ew /E

by the SBCTC and review committee. D
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Describe minimum hours of study per year in terms of (check one):

[ 12-month period from date of registration MAR 12 2015

[] Defined 12-month school year - . i

B4 2,000 hours of on-the-job training APPRENTICESHII

' . TUMWATER
; : Planned

Element/course: Year 2 Advanced Above Ground Installations M 47

Mode of Instruction (please check all that apply):

X Classroom [ Lab (] on-line [] self-study
Provided by: Northeast Electric LLC

Description of element/course:
Advanced pole instruction, wiring, traffic signal heads, streetlight installations and methods.

Planned

Element/course: Year 2 Grounding Mot 8
Mode of Instruction (please check all that apply):
<] Classroom [ Lab [] on-line [ self-study
Provided by: Northeast Electric LLC
Description of element/course:
WAC, NEC and Grounding.

i ’ o . Planned
Element/course: Year 2 Wiring and protection Hate 8
Mode of Instruction (please check all that apply):

[ Classroom (] Lab ] On-line [ self-study
Provided by: Northeast Electric LI.C
Description of element/course:
WAC, NEC and protection.
Element/course: Year 2 Wiring Methods Planned 8
{ Hours:

Mode of Instruction (please check all that apply):

Classroom X Lab [] On-line [ Self-study
Provided by: Northeast Electric LLC :
Description of element/course:

Wiring, conductor, installations, size, types, specific to Outdoor Lighting and Traffic Signal Installation.

Element/course: Year 2 Single PhasefThree Phase/Voltages El{;agrr:d 8
Mode of Instruction (please check all that apply):
Classroom ] Lab [] on-line [ Self-study
. Provided by: Northeast Electric LLC
FL S Des of element/course: \/E
D . P EE ECEIVED (el 1Y
epartment bf | ahor ”d”qgﬂlers Voltages, Neutrals, Phasing, Refresher of an::?;ar o Lator & ndusiflen. RE(" =1 JE n |
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Department of Labor & Industries
MAR 04 2015
Program ‘ _ APPRENTICESHP
Sponsor: Northeast Electric LLC TUMWATER

Skilled Occupational
Objective: Outdoor Lighting and Traffic Signal Installer.

NOTE: The description of each element must be in sufficient detail to provide adequate information for Leylew
by the SBCTC and review committee. RECEN VED

o D@partnmn uf Labor & indy stries
Describe minimum hours of study per year in terms of (check one):

[] 12-month period from date of registration MAR 12 2015

[ ] Defined 12-month school year

2,000 hours of on-the-job training APPRENTICESHIP

TUMWATER

Element/course: Year 2 Traffic Signal Wiring/Phasing ﬂf&‘r’;‘?"
Mode of Instruction (please check all that apply):

[ Classroom [JLab [] on-line [] self-study
Provided by: Northeast Electric LLC

20

Description of element/course:
Traffic Signal Cabinets, Wiring and phasing of traffic signals and street Ilghts

Planned

Element/course: Year 2 Alternating Current Hours:

12

Mode of Instruction (please check all that apply):

[X] Classroom [JLab (] on-line [ Self-study
Provided by: Northeast Electric LLC

Description of element/course:
Mike Holts advanced Alternating Current.

Planned

Element/course; Year 2 Services ;
Hours:

12

Mode of Instruction (please check all that apply):

[X] Classroom Lab ] on-line [] self-study
Provided by: Northeast Electric LLC

Description of element/course:
Electrical Service updates, Grounding, Loads, Calculations and Code.

: : Planned
Element/course; Year 2 In Class Review et 12

Mode of Instruction (please check all that apply):
& Classroom [JLab [ on-line [] Self-study
Provided by: Northeast Electric LLC

Description of element/course:
Review of all year two modules emphasizing advanced instruction in all elements pertaining to outdoor lighting

and traffic signal installation,

RE (‘F'”[D
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