Prevailing Wage
Receives Complaint

- Determine if there is a

Prevailing Wage Investigation Process

Click here for the Prevailing Wage Complaint Form/Instructions:

http://www.Ini.wa.gov/FormPub/Detail.asp?DoclD=1916

L & | Communicates
Audit Findings with
Employer

L & I Investigation

Begins - Contact the employer to

discuss the audit findings
- If there is an underpayment
of prevailing wages, in most
cases, the employer can accept
the findings and pay the
amounts due

- Request information such as
records, certified payroll
records, and daily logs
- May interview workers or
other people with information

L & | Unable to Resolve

\ 4

possible violation
- If so, notify employer, prime
contractor and awarding
agency

- The employer can provide
additional information
- L & I reviews the additional
information, recalculates
amounts due
- Communicates the new
findings with the employer
- In most cases, the employer
can accept the findings and
pay the amounts due

7| -If there is no underpayment
of prevailing wage, notify the
parties and close the
investigation
- If it appears there is an
underpayment of prevailing
wage, conduct an audit to
calculate any amount due

-L &I can file a lien and/or
claim against the performance
bond
- L & I issues a notice of
violation
- If the employer wants to
appeal of the notice of
violation, a hearing will be
requested

—» End of Investigation
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