


FROM: Northwest Washington Electrical Industry Joint Apprenticeship and Training Committee - #65 

VI. RA TIO OF APPRENTICES TO JOURNEY LEVEL WORKERS

E.
4. Concurrent employment of Apprentices and Trainees shall be allowed per variance stipulations
approved by the WSATC on October 19, 2023. Variance shall expire on June 30, 2026. Conditions 
include: 

• In case of layoff due to lack of work, trainees shall be laid off before apprentices.

• The ratio of Journey Level worker to apprentice remains 1 to 1.
• The ratio of apprentices to trainees shall be 2-1 (two apprentices to one trainee).

• Apprentices and Trainees are allowed to work on the same project.

• Electrical Certificate requirements as listed in RCW 19.28.161 shall apply.

(variance granted 04/18/2024, expires 6/30/2026) 

XI. SPONSOR - RESPONSIBILITIES AND GOVERNING STRUCTURE

E. Committee governance (if applicable): (see WAC 296-05-009)

10.
d. The employee representatives shall be:

Randy Curry, Secretary
3100 164th St NE
Marysville, WA 98271

Craig Jones 
Jeremy Chase 
3100 164th St NE 
Marysville, WA 98271 
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Derek Stuurmans 
3100 164th St NE 
Marysville, WA 98271 

Barney Smith 
3100 164th St NE 
Marysville, WA 98271 
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____________________ 
L&I Apprenticeship Consultant 

 
 
____________________ 

L&I Admin 

Department of Labor and Industries 
Apprenticeship Section 
PO Box 44530 
Olympia WA 98504-4530 

Apprenticeship Committee 
Representative Qualifications

The Apprenticeship Committee is responsible for the day-to-day operations of the apprenticeship and training 
program and operating the program consistent with the standards of apprenticeship. Pursuant to WAC 296-05-
009, the Representative listed below shall be familiar with the applicable apprenticeship standards. 
 
Name of Program 

Committee Representative Name 
   

Committee Representative Signature 
  

 Employer Representative      Employee Representative (Does not have the authority to hire or fire) 

Work Experience 
Position (most 
recent first) 

Employer / Organization From 
(mm/yy)

To 
(mm/yy) 

                  

                  

                  

                  

                  

                  

Education History 
Name of Training and/or School 
(most recent first) 

Completed 
Date 
(mm/yy)

Program of Study Degree or 
Certification  

                  

                  

                  

                  

Other Technical Certifications or Licenses Held 
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