J RECEIVED

By Evan Hamilton at 2:22 pm, Mar 03, 2021

REQUEST FOR REVISION
OF STANDARDS

Department of Labor & Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

RECEIVED

By Evan Hamilton at 2:12 pm, Mar 01, 2021

L&| apprenticeship coordinator

TO: Washington State Apprenticeship & Training Council .
Zere %Mu 3-3-202/

From: OHOP Mutual Light Company Apprenticeship Committee # 625
(NAME OF PROGRAM STANDARDS) /’—W g : 3—_ /-202/
Please update our Standards of Apprenticeship to reflect the following changes? '

Additions shall be t_JnderIined.
Deletions shall be struck through.
See attached.

Authorized signatures

(chr.) Approved by:
Washington State Apprenticeship & Training Council
(sec.) 1 j Secretary of WSATC:
= Tt pse)
date: date:
03/01/2021
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RECEIVED
By Evan Hamion

OHOP Mutual Light Company Apprenticeship Committee # 625 ¢, 5101

Occupational Objective(s): SOCH# Term [WAC 296-05-
015]
TFREETRIMMER 37-3013.00 4000 HOURS
(Please remove all reference to the “Tree Trimmer” Occupation) MM, 3-/-202/

Terd Ganlnen 3-3-202/
Sponsor Introductory Statement (Required): G % 3

It is the goal through the application of these standards of Ohop Mutual Light Company to recruit and
train for industry a workforce that can learn a skilled trade through a combination of on-the-job
training and post-secondary education that will offer a valued long-term benefit for the worker and
employer qualified journey-level workers. Apprentices assist in the attainment of this goal by having
pride in their job, pride in their schooling, and pride in their industry.

. GEOGRAPHIC AREA COVERED:

The area covered by these Standards shall be all of the service areas of the company in Pierce County,
State of Washington with operating headquarters in Eatonville, Washington.

1. MINIMUM QUALIFICATIONS:

Education:

Applicant must have a High School Diploma or High school equivalence certificate, with at
least one year of HS Algebra, or equivalent, completed with a passing grade of “C” or
better.

Physical: TFreeTFrimmer-Occupation:-Applicantsmust-be-physically-and

Physically and mentally able to safely perform the essential functions of the job either with
or without reasonable accommodations.

Other:
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OHOP Mutual Light Company Apprenticeship Committee # 625

IV. TERM_OF APPRENTICESHIP:

A.  Line Electrician:
The term of apprenticeship shall not be less than three and one-half (3-1/2) years
or 7000 hours er of reasonably continuous employment.

VIl. APPRENTICE WAGES AND WAGE PROGRESSION:
C.
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OHOP Mutual Light Company Apprenticeship Committee # 625
2. Tree Trimmer

Step | Number-of-hours/menths | Rercentage-ofjourney-levelrate
1
2
3
4

Vi WORK PROCESSES:

A. LINE ELECTRICIAN: Approximate Hours

3. ST U ] 0 1SY 2= 1 0] S PSP TOPROPPSOS 850 350
Assembly and erection of steel and wood and the installation and connection of busses, grounds,
switches, circuit breakers, transformers, regulators, and other substation equipment.

4, [ g To L= /o o1 U T o 1SS 1650-1700
Material handling, installing, secondary and primary cable, setting UG transformers,
terminations and splices, installing conduit on poles.

5. (@0 [0l D11 4 g o] U] 1 o] o ISR 1906 2750
Setting poles, framing structures, tree trimming, street lights, replacing transformers, guying
structures, stringing conductors both primary and secondary

6. LiVe LiNE MaINTENANCE ......ueeivieie ittt ettt et sae s e sbeaseesreenteaneesneenneenee e 15001000
Rubber glove work on energized primary circuits under 5,000 volts. Hot Stick work on
distribution and sub-transmission voltage.

I~

THEE T UMNII NG ettt ettt e e e e e s eanmeeeeeeeeee e e amnnnnneeceeeenannnnnnneeeeeeennnnnnnnees 100
Rigging, aerial and ground operation of chainsaws, maintenance of chainsaws and other tree
trimming equipment. (Rigging On the job training will not culminate in a rigging certification)
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OHOP Mutual Light Company Apprenticeship Committee # 625

IX. RELATED/SUPPLEMENTAL INSTRUCTION:

A

(%) Sponsor approved training seminars (specify)

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

(Please renumber Section to the standard number/letter/letter format)
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OHOP Mutual Light Company Apprenticeship Committee # 625

A.3. Sponsor Procedures:

Page 6 of 15
F100-030-000 request for revision of standards 08/02/2011



OHOP Mutual Light Company Apprenticeship Committee # 625
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OHOP Mutual Light Company Apprenticeship Committee # 625
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OHOP Mutual Light Company Apprenticeship Committee # 625
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RECEIVED }

By Evan Hamilton at 2:22 pm, Mar 03, 2021

OHOP Mutual Light Company Apprenticeship Committee # 625 gy3/11

a. Initial Probationary Period:

1. During the initial probationary period, the Ohop Mutual Light Company Apprenticeship
Committee will review the Apprentice twice: once at the 3 months (500 hours) and the
second at 6 months (1,000 hours). After the 6-month review, the Committee will vote to
take action on the apprentice.

A. The 6 month action will be: (one of the following):
a. Complete the Apprentices probationary period
b. Cancel the Apprentice Agreement.

B. The Apprentice shall be notified of the Committee’s action to complete or cancel

within the time outlined in the Standards of Apprenticeship.

2. All Apprentices shall obtain a Class A CDL within the first twelve (12) months of the
Apprenticeship.

b. Apprentice Advancement:

1. All Apprentices shall be considered for advancements on an equal basis.

2. Advancement will made on the basis of:

i. Quarterly reports from Supervisors, Foreman and Journey persons working with
the Apprentice

ii. Hours in the Occupation

iii. Timely and satisfactory completion of RSI.
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RECEIVED
By E

van Hamilton at 2:22 pm, Mar 03, 2021

OHOP Mutual Light Company Apprenticeship Committee # 625 EH3/1/21

iv. Timely submission of completed monthly hour’s reports; by the 5" of the following

month. —_— .
—_ /ene &‘AM/ 3-/-202/
Tere Gardrer 3-3-202/
3. All Apprentices are required to be punctual at work and school,@nd complete the yearly
course curriculum with a minimum average of 80%. Failure to do so may result in
disciplinary procedures up to and including cancellation.

4. First year Apprentices must receive a passing grade of 80% on the Camp Rilea course
curriculum, and demonstrate the ability to work safely aloft on wood poles and towers as
well as pass all first year benchmarks as required by Camp Rilea. Failure to do so may
result in disciplinary procedures up to and including cancellation.

5. Second and Third year Apprentices must receive a passing grade of 80% on the Camp
Rilea course curriculum and demonstrate the ability to work with hot sticks from wood
poles and steel structures. Failure to do so may result in disciplinary procedures up to and
including cancellation.

6. Apprentices are expected to attend every session of RSI. Excused absences must be
documented and may include job related work verified by your employer or employer
representative. Illness must be verified by a doctor. Documentation must be presented to
the instructor.

i. Class work missed, due to any type of absence, shall be completed by the apprentice
as directed by the instructor.

7. Non-excused class absences are not tolerated. Non-excused absences may result in
disciplinary procedures up to and including cancellation. (See Non-Excused Absences
policy in Sponsor Disciplinary Procedures section of these Standards)

8. Advancements in Steps is not automatic.

¢. Advanced Standing OR Credit for Previous Experience:

1. The Ohop Mutual Light Company Apprenticeship Committee does not offer advanced
standing at the time of Apprentice registration.

2. Candidates with previous knowledge and skill acquisition in the electrical line construction
trade must request, in writing to the Committee, a request of evaluation of work and job
experience during the initial probationary period.
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OHOP Mutual Light Company Apprenticeship Committee # 625 3121

3.

4.

RECEIVED
By Evan Haniton at 2

Tars Ganclonen 3—/-202/
i. Supporting documentation of previous skill/knowledge shall be grovided along with
the written request for credit. Documentation of previous skill/knowledge may

consist of, but is not limited to, pay stubs, transcripts, licenses, certificates.

ii. Supporting documentation must be dated within 5 years of the Apprentice
Registration date. Tars Gancdoran 3-3-202/

Advance standing is subject to review throughout the initial probationary period. During
this time, OJT and RSI will be evaluated to determine if any readjustment concerning OJT
or RSI is warranted.

Where such experiences warrant, the committee will place the Apprentice in the
appropriate step with appropriate wages as determined by the Committee after completion
of the initial probationary period.

d. Administrative/Committee Procedures:

e.

1.

2.

3.

4.

Other:

1.

The Ohop Mutual Light Company Apprenticeship Committee shall meet a minimum of
three times per calendar vear.

The Secretary of the Committee will gather all materials and present them to the
Committee during the meeting.

The Committee may hold Emergency meetings above and beyond the required 3 minimum

meetings only if attended by defined quorum.

Any meeting that includes the discussion of Apprentices and is attended by a quorum of the

members listed on these Standards is considered an Apprenticeship Committee meeting

and meeting minutes shall be recorded and submitted timely to the Department.

Apprentices have the right, as do all employees, to refuse to perform work they deem to be

unsafe. Refusing to perform a job task, which the apprentice believes in good faith to be

unsafe, shall not be grounds for cancellation of an apprentice’s apprenticeship agreement.

If an apprentice determines a job task to be unsafe, the apprentice shall not perform the

job task and report his or her concerns to the job foreman. The chain of command for

reporting unsafe work practices, or work related problems, is as follows:*

Job Foreman/Lead Journey Level worker

Company Manager

Safety Director or Representative

Shop Steward

Union Business Representative

State Department of Labor and Industries, Safety Division

o a0 T
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B. 3.

[RECEIVED

By Evan Hamilton at 2:23 pm, Mar 03, 2021

OHOP Mutual Light Company Apprenticeship Commlttee # 625 EH3/1/21
3-/-202/

*This chain of command procedure in no way shall interfere w1th an %plovee ’S
(Apprentice’s) legal rights to contact or communicate safety concerns to their union or the
appropriate state agencies. Tars Farctoen 3-3-202/

2. All apprentices who voluntarily resign shall be required to do so inlwriting. The
Apprenticeship Committee shall authorize the chairman to notify the personnel office
immediately, in order to make appropriate wage adjustments and notification to the
Washington State Apprenticeship and Training Council

Sponsor Disciplinary Procedures:

The Ohop Mutual Light Company Apprenticeship Committee may hold, suspend, or cancel an
Apprentice that is behind on OJT or RSI requirements.

Failure to obtain a CDL within the first (12) months of the apprenticeship will result in
disciplinary action, including but not limited to, cancelation from the program.

The Committee may add additional hours of OJT and RSI based on the reports from supervisors,
Foreman, Journey person working with the apprentice.

Failure to adhere to the Ohop Mutual Light Company Random Drug and Alcohol Testing Policy
may result in cancellation from the program.

Failure to maintain a valid Washington State driver license, including a Class A CDL
endorsement may result in cancellation from the program.

Failure to maintain a first aid card may result in being held back from step increase.

Failure to report RSI/OJT/Progress reports timely can result in disciplinary action, including but
not limited to, not receiving credit for hours worked, suspension from program, held back from
step increase or cancellation.

1. RSI/OJT hours are due by the 5™ of the following month.
2. Quarterly Progress Reports are due by the 5t of the following quarter. (Example: Q1 is
January through March. The Quarterly Progress Report for Q1 is due by April 5t)

An apprentice refusing transfer or an assignment will be subject to cancellation from the
program.

Camp Rilea:

1. First year Apprentice’s failure to receive a passing grade of 80% on the Camp Rilea course
curriculum, and demonstrate the ability to work safely aloft on wood poles and towers may
result in cancelation from the program.

2. Second and Third year apprentices failure to receive a passing grade of 80% on the Camp
Rilea course curriculum and demonstrate the ability to work with hot sticks from wood
poles and steel structures may result in repeating the required Camp Rilea course
curriculum or cancellation of the Apprentice agreement.
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{RECEIVED
B van Har

y E milton at 2:23 pm, Mar 03, 2021}

OHOP Mutual Light Company Apprenticeship Committee # 625 =~ =~

Ters %Wu 3-/-202/

J. Eailure to maintain employment with Ohop Mutual Light Company will result in cancellation of

the apprenticeship agreement. .
/W%MM 3-3-202/

k. Non-Excused Absences:

1. For the first non-excused absence, the apprentice shall be subject to a 30-day hold on
advancement.

2. For the second non-excused absence, the apprentice will receive an additional 30-day hold
on advancement, and be scheduled to appear before the Committee.

3. Non-excused absences in excess of the accepted educational institute's standards may be
cause for disciplinary action up to and including cancellation of the apprenticeship

agreement.

I. Ohop Mutual Light Company has a zero tolerance policy on cheating and dishonesty. Any
apprentice that is caught or suspected of cheating will be called before the committee and face
disciplinary action up to and including termination from the apprenticeship. Cheating is defined
as any action wherein a person defrauds, deceives, or violates regulations unfairly. This includes
but is not limited to:

Writing formulas, codes, and key words on your person or objects for use in a test.
Take someone else’s assignment and submit it as your own

Obtaining privileged test information before the testing situation.

Submitting fraudulent progress reports

PophPRE

m. Any apprentice terminated for cause will not be allowed to reapply for a period of one (1) year
from the date of cancellation.

XI.  SPONSOR — RESPONSIBILITIES AND GOVERNING STRUCTURE

E.l.c.
Kenneth Klotz, Seeretary Joel Hansen, Secretary
34014 Mountain Hwy East 36706 Mountain Highway East
Eatonville, WA 98328 Eatonville, WA 98328
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