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VI.  RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS: 
 

E.  The ratio must be described in a specific and clear manner, as to the application in terms of job site, 
work group, department or plant: 

 
 For the occupation of Lineman only: 
 

To insure proper supervision, training, safety, and continuity of employment, the ratio of 
apprentices to journey-level workers shall not exceed one (1) apprentice to three (3) journey-
level workers throughout the sponsor's work force. The ratio of apprentices to journey-level 
worker shall not be more than one (1) apprentice to two (2) journey-level workers on the 
jobsite or shop for Step 1 and Step 2. Additional apprentices are authorized at a ratio of one 
(1) apprentice for each additional two (2) journey-level worker(s).  
 
The ratio of apprentices to journey-level worker shall not be more than one (1) apprentice to 
one (1) journey-level workers on the jobsite or shop for Step 3 through Step 6. An apprentice 
shall work under the supervision of a journey-level workers as per the bargaining agreement 
and past practice. 

 
For the occupations Meter Technician and Estimator only: 

 
To insure proper supervision, training, safety, and continuity of employment, the ratio of 
apprentices to journey-level workers shall not exceed one (1) apprentice to two (2) journey-
level workers throughout the sponsor's work force. The ratio of apprentices to journey-level 
worker shall not be more than one (1) apprentice to the first one (1) journey-level worker on 
the jobsite or shop. Additional apprentices are authorized at a ratio of one (1) apprentice for 
each additional two (2) journey-level worker(s). An apprentice shall work under the 
supervision of a journey-level workers as per the bargaining agreement and past practice. 

 
XI.  SPONSOR – RESPONSIBILITIES AND GOVERNING STRUCTURE 
 

E.  Committee governance (if applicable):  (see WAC 296-05-009) 
 

Apprenticeship committees shall elect a chairperson and a secretary who shall be from opposite interest 
groups, i.e., chairperson-employers; secretary-employees, or vice versa. If the committee does not 
indicate its definition of quorum, the interpretation will be “50% plus 1” of the approved committee 
members.  The Sponsor must also provide the following information: 

 
[Please delete and replace committee/subcommittee in its entirety] 

 
The employer representatives shall be: 
 

Randy Swearingin, Chair 
650 East Douglas 
Walla Walla, WA 99362 
 
Shane Sisson 
500 North Keys Road 
Yakima, WA 98901 
 

John Hodkinson 
500 North Keys Road 
Yakima, WA 98901 
 
Kyle Layman 
500 North Keys Road 
Yakima, WA 98901 
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Tyler Andreatta, Alternate 
500 North Keys Road 
Yakima, WA 98901 
 
 

The employee representatives shall be: 
 

Randy Key, Secretary 
650 East Douglas 
Walla Walla, WA 99362 
 

Sterling McLavey 
500 North Keys Road 
Yakima, WA 98901 
 

Norman Lee Cole 
500 North Keys Road 
Yakima, WA 98901 
 

Allison Barlow 
500 North Keys Road 
Yakima, WA 98901 

Christoffer Gorman, Alternate 
500 North Keys Road 
Yakima, WA 98901 
 

Eric Breza, Alternate 
650 East Douglas 
Walla Walla, WA  98362 
 

  

 




