
APPLICATION FOR WSATC RECOGNITION OF AN APPRENTICESHIP 

PREPARATION PROGRAM 

Recognized Apprenticeship Preparation Programs are education and training programs which 

maintain formal articulation agreement(s) with one or more registered apprenticeship program 

sponsors. The purpose of the recognized preparation programs is to prepare participants for 

successful entry into registered apprenticeship programs. Preparatory programs are designed to 

increase the participation of underrepresented populations in registered apprenticeship. (WSATC 

Policy 2012-03 Sec. I BJ. 

An apprenticeship preparation program may apply for recognition or continuing recognition from 

the WSATC. The WSATC may grant initial recognition for a period of up to 18 months, and 

continuing recognition for a period of up to three years. To apply for initial recognition, programs 

must have participants enrolled in training at the time of application, and provide individualized 

demographic data for the first/current cohort of participants. (WSATC Policy 2012-03 Sec. IIIJ. 

SECTION 1: CONTACT INFORMATION AND PROGRAM SUMMARY 

Name of Apprenticeship Preparation Program: 

Core Roots Pre-Apprenticeship Program 

Name of parent organization/organization that will administer the program: 

The Silent Task Force 

Contact Information: 

Individual Authorized to Represent the Program 

Name: DaWan DuBois 

Organization: The Silent Task Force 

Title: Operations Manager /Pre-Apprenticeship Director 

Phone: {206) 513-9368 

Email: dubois_ dawan@thesilenttaskforce.org 

Mailing Address: 5316 24th Ave S., Seattle, WA 98108 

Physical Address: 11410 Renton Ave S, Seattle, WA 98178 

Point of Contact for Outreach and Enrollment 

Name: DaWan DuBois 

Organization: The Silent Task Force 
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APPENDIX A – PROGRAM SUMMARY

Our journey into pre-apprenticeship training is a natural progression of our work in the

community. Our CORE Roots instructors, boasting a combined 47+ years of union affiliation,

have meticulously crafted this program from its inception. Through pre-apprenticeship, we

connect them with a pathway to fulfilling careers, financial stability, and a brighter future. We

recognize that external partnerships are vital for comprehensive support for removing barriers

that would hinder success. This program isn't just about job training; understanding that

marginalized communities face unique challenges, we're committed to leveling the playing field.

Health and safety is central to our mission. When we talk about health, we consider the whole

person: financial well-being, mental health, and socioeconomic factors that impact overall

wellness. Safety encompasses the environment, the support system, and emotional security,

especially for those navigating the complexities of adversity.

Our first pilot cohort was funded through a community-based organization, Dare 2 Be

which received funding from the City of Seattle. This was an 11-week program awarded

$62,000. Most recently we received an award through WA State Employment Security

Department Career Connect WA; a 3-year project funded to build up our program with

$289,000 over the life of the grant. We are currently pursuing a grant as a statutory partner with

King County for Environmental and Climate Justice Community Change Grants Program, which is

also a 3-year project to continue with our cohorts, focusing on the clean energy workforce for

$1.9M (60% of which is specific to pre-apprenticeship). We currently have a philanthropic

partnership of monetary value as well as in-kind donations from Dunn Lumber.

Marginalized areas of King County face a significant challenge in securing employment.

In 2022, the overall youth unemployment rate (ages 16-24) in King County was 8.1%. However,

this rate was significantly higher for Black youth at 16.9% and Hispanic youth at 10.7%,

compared to 6.4% for White youth (U.S. Census Bureau, 2022). The racial disparity between

Black household net worth ($23,000) and White household net worth ($456,000) is a stark

illustration of systemic inequity, making them more vulnerable to financial instability. This

vulnerability can lead to significant financial challenges, impacting health, well-being, and

opportunities. In addition, the skilled trades remain a field where women face significant

underrepresentation. Our pre-apprenticeship program is committed to actively recruiting and

supporting women, breaking down the barriers that have traditionally kept them from pursuing

these rewarding careers.

Our pre-apprenticeship program will serve young people aged 17 and older (including

those turning 18 within 3 months) who reside in King County. This structured 11-week cohort

model allows us to provide focused training and support to approximately 10 participants each

quarter. Each cohort follows a detailed weekly curriculum, ensuring participants
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comprehensively understand the skilled trades and develop the necessary skills for success. The

program operates Monday through Thursday, with participants engaging in 20 hours of training

and instruction per week. This structured schedule provides a balance of classroom learning,

hands-on experience, and individualized support, ensuring participants are well-prepared for

successful entry into registered apprenticeship programs.

Our pre-apprenticeship program will be staffed by a highly qualified and dedicated team

with a proven track record in education, workforce development, and community engagement.

Each member brings a unique skill set and expertise to ensure the program's success and

effectively serve our participants.

DaWan DuBois: Pre-Apprenticeship Director & Lead Instructor. Mr. DuBois will oversee

all aspects of the program, including curriculum development, instruction, and participant

progress. His experience in the union as well as facilitator to many pre-apprenticeship programs

provides him with the practical knowledge and teaching skills necessary to effectively lead the

program.

Collin Horace: Pre-Apprenticeship Co-Lead Instructor. Mr. Horace will assist Mr. DuBois

in delivering instruction and mentoring participants. His background comprising of over 25 years

in the union, complements Mr. DuBois' expertise and ensures a well-rounded learning

experience for participants.

Our commitment to workforce development extends beyond technical skills training. We

provide comprehensive career counseling, resume-building workshops, interview preparation,

and job placement assistance. We also connect participants with industry mentors and facilitate

networking opportunities to expand their professional network and explore diverse career

pathways. Through this comprehensive and integrated approach to participant support, we aim

to create a nurturing and empowering environment where individuals can overcome challenges,

achieve their training goals, and embark on successful careers.

Our pre-apprenticeship program offers a clear and streamlined pathway to registered

apprenticeships, ensuring a smooth transition for our graduates into rewarding careers in the

finishing trades. We have established a strong partnership with Local 528 and Northwest

Laborers, formalized through a Memorandum of Understanding (MOU). These agreements

guarantee our graduates' preferred enrollment in their apprenticeship programs upon

successful completion of our program and official recognition by the state of Washington. This

preferred enrollment status provides a significant advantage, allowing our graduates to bypass

the standard assessment stage and move directly onto the eligibility list for the 80-hour job

readiness class.
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Furthermore, our program enjoys a close collaboration with the Finishing Trades

Institute Northwest, providing access to their highly regarded Glazing and Painting

apprenticeships. These are comprehensive 3- to 4-year programs where apprentices gain

valuable on-the-job training while working full-time with local unions and attending classes with

us. Our program's focus on apprenticeship navigation and articulation ensures that our

graduates are well-prepared and positioned for success in their chosen trades. We provide

guidance and support throughout the application process, helping them gather the necessary

documentation, meet eligibility requirements, and navigate the transition into their respective

apprenticeships. This comprehensive approach maximizes their chances of securing a rewarding

career in the finishing trades.

Successful completion of our pre-apprenticeship program requires participants to

demonstrate commitment and a well-rounded skill set. This involves consistent attendance and

punctuality, active engagement in classroom activities and discussions, and satisfactory

academic performance reflecting a firm grasp of the curriculum. Participants must also achieve

mastery of core trade skills through hands-on projects and assessments, showcasing their

abilities in areas such as tool handling, blueprint reading, and safety procedures. Furthermore,

they must complete workshops focused on essential workplace skills like communication,

teamwork, and problem-solving, ensuring they are prepared for the professional demands of

the trades. Developing a portfolio that highlights their skills and achievements is crucial for

showcasing their capabilities to potential employers and apprenticeship sponsors. Finally, active

participation in career exploration activities, such as industry site visits and informational

interviews, allows participants to gain a comprehensive understanding of various trades and

career pathways. By fulfilling all program requirements, including mandatory workshops and

any community service obligations, participants demonstrate their dedication and readiness to

embark on successful apprenticeships in the finishing trades.

Flaggers Certification, OSHA-10 Certification, Forklift Certification, and CPR Certification.

Our program aims to achieve a high articulation rate, with a target of at least 15% of our

graduates successfully transitioning into registered apprenticeship programs within one year of

completing our pre-apprenticeship program.
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PA Program Registration Appendix C - Administrative Requirements Spreadsheet - Prep Programs.xlsmPage 1 of Cohort.1

Preparatory Program Name: Coreroots Pre-apprenticeship Total Number of Participants: 9

Cohort Name: Cohort 1 Total Participant Graduates: 0

Reporting Period, Start Date: 9/30/2024 Total Withdrawals/Incomplete: 0

Reporting Period, End Date: 12/6/2024 Total Grad's Articulated into Reg' Apprenticeship: 0

*Please refer to the instructions tab for information on how to properly complete this document.

Participant Information - Cohort.1 Registered Apprenticeship Articulation Information
How to Add a Row YYYY/MM/DD M,F,X A,B,W,NI,H,AN,M,O,X H,N,X Yes,No YYYY/MM/DD A,W,C YYYY/MM/DD YYYY/MM/DD

Last
Name

First
Name

Birth
Date Gender Race Ethnicity Veteran

Cohort
 Start Date

Current
Status

Graduation
Date

Registered
Apprenticeship Name Occupation

Date of
Registration

Apprentice
ID Number

Sapp Taleak 2005/10/22 M B N No 9/30/2024 A 12/6/2024

Mason Annie 1988/04/13 F H H No 9/30/2024 A 12/6/2024

Worku Amanuel 1995/05/12 M B N No 9/30/2024 A 12/6/2024

Worku Daniel 1999/01/21 M B N No 9/30/2024 A 12/6/2024

Eubanks Elisha 2001/10/19 M B N No 9/30/2024 A 12/6/2024

Heard Stephanie 1969/11/21 F B N No 9/30/2024 A 12/6/2024

Manago Desmond 1988/05/06 M B N No 9/30/2024 A 12/6/2024

Saephanh kao 1985/07/19 M A N No 9/30/2024 A 12/6/2024

medina Kaerae 2001/02/16 M H H No 9/30/2024 A 12/6/2024

9 9 9 9 9 9 9 9 9 9 0 0 0 0

Articulation Rate

0.00%
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Memorandum of Understanding 
This MOU is made and entered into as of January 16, 2025 by and between: 

• NW Laborers Apprenticeship Committee, a Washington State Registered 
Apprenticeship located at 27055 Ohio Avenue Ne, Kingston, Wa, 98346. 

• Pre-Apprenticeship Construction Training, a registered pre-apprenticeship program 
located at 11410 Renton Ave South, Seattle, Wa 98178. 

• WHEREAS, NW Laborers' Apprenticeship is dedicated to providing skilled labor to the 
construction industry through the training program.  

WHEREAS, COREROOTS PRE-APPRENTICESHIP offers a pre-apprenticeship program 
designed to prepare students for careers in the construction trades. 

WHEREAS, NW LABORERS APPRENTICESHIP and COREROOTS PRE-APPRENTICESHIP 
desire to collaborate to create a seamless pathway for qualified graduates of the COREROOTS 
PRE-APPRENTICESHIP program to enter the NW LABORERS apprenticeship training 
programs. 

NOW, THEREFORE, in consideration of the foregoing premises and the mutual covenants 
contained herein, the parties agree as follows: 

1. Purpose 

The purpose of this Agreement is to establish a formal partnership between NW LABORERS 
APPRENTICESHIP and COREROOTS PRE-apprenticeship to: 

• Facilitate the transition of qualified COREROOTS PRE-APPRENTICESHIP Pré-
apprenticeship program graduates into NW LABORERS APPRENTICESHIP programs. 

• Provide a preferred applicant status for COREROOTS PRE-APPRENTICESHIP Pré-
apprenticeship program graduates during the NW LABORERS APPRENTICESHIP 
application process. 

• Award additional points on the NW LABORERS apprenticeship New Entry Assessment 
to qualified COREROOTS PRE-APPRENTICESHIP Pré-apprenticeship program 
graduates. 

2. Preferred Applicant Status 

COREROOTS PRE-APPRENTICESHIP Pré-apprenticeship program graduates who meet the 
following criteria will be granted preferred applicant status when applying to NW LABORERS 
APPRENTICESHIP programs: 
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1. A preferred entry into the NW LABORERS APPRENTICESHIP program may be granted 
through this agreement. Preferred enrollment means that COREROOTS PRE-
APPRENTICESHIP program graduates who, because of the quality of preparation at the 
COREROOTS PRE-APPRENTICESHIP program, meet the criteria identified below in Section 
2 will be granted preferred entry on their application upon successfully completing an 
application at our next available Trade Orientation; (Trade Orientations are scheduled twice 
a month), preferred entry into the NW LABORERS APPRENTICESHIP state-recognized 
apprenticeship. Preferred enrollment does not constitute direct entry for students who 
complete the COREROOTS PRE-APPRENTICESHIP program. The awarding of such preferred 
enrollment is contingent upon the joint cooperation of the two institutions. 
 

2. The courses articulated for preferred enrollment are outlined below: 
a. COREROOTS PRE-APPRENTICESHIP program will appear on the transcript and/or 

supporting documentation. 
b. Successful completion of the COREROOTS PRE-APPRENTICESHIP with a 

certification as a supporting document, without this certification at the time of 
application the applicant will still not be eligible for preferred entry.  

c. The student must meet the minimum requirements of the NW LABORERS 
APPRENTICESHIP as shown in the Northwest Laborers Apprenticeship Committee 
Apprenticeship Program Standards (https://lni.wa.gov/licensing-
permits/apprenticeship/_docs/0071.pdf)  (Be 18 years of age upon date of 
application.) 

3. New Entry Assessment Points 

Qualified COREROOTS PRE-APPRENTICESHIP program graduates will receive 10 additional 
points in the Apprenticeship Preparation Training section on the NW LABORERS 
apprenticeship New Entry Assessment. 

4. Responsibilities 

a. NWLETT: 

• Develop and maintain communication with staff and students outlining the benefits of the 
MOU for COREROOTS PRE-APPRENTICESHIP program graduates. 

• Work collaboratively with COREROOTS PRE-APPRENTICESHIP to promote the MOU 
and NW LABORERS APPRENTICESHIP programs to COREROOTS PRE-
APPRENTICESHIP students. 

• Provide clear and timely application and enrollment procedures for COREROOTS PRE-
APPRENTICESHIP program graduates. 

• Award the agreed-upon additional points on the New Entry Assessment to qualified 
COREROOTS PRE-APPRENTICESHIP program graduates. 

• NW LABORERS APPRENTICESHIP will help to support the COREROOTS PRE-
APPRENTICESHIP program as guest speakers, and help to support training center tours. 

https://lni.wa.gov/licensing-permits/apprenticeship/_docs/0071.pdf
https://lni.wa.gov/licensing-permits/apprenticeship/_docs/0071.pdf
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b. PACT: 

• Advise program participants about the MOU and its benefits. 

• Assist graduates in completing NW LABORERS APPRENTICESHIP program 
applications. 

• Provide NW LABORERS APPRENTICESHIP with a list of qualified pre-apprenticeship 
program graduates upon program completion. 

• COREROOTS PRE-APPRENTICESHIP will support the referred students as a mentor and 
provide needed resources for the student’s success.  

• COREROOTS PRE-APPRENTICESHIP referrals must demonstrate strong retention within the 
program, and contribute to the diversity needs of the NW LABORERS APPRENTICESHIP by 
referring qualified women and minority candidates. 

5. Term and Termination 

This Agreement will be effective for a period of 2 years from the date of execution. This 
Agreement may be terminated by either party upon 60 days' written notice to the other party and 
is subject to change by either party at any time.  

1. The agreement may be revised/ modified by mutual agreement as needed.  
2. Both parties may advertise this agreement. 
3. Both parties agree to the Curriculum confidentiality and Student confidentiality 

6. Entire Agreement 

This Agreement constitutes the entire agreement between the parties with respect to the subject 
matter hereof and supersedes all prior or contemporaneous communications, representations, 
or agreements, whether oral or written. 

7. Amendment 

This Agreement may be amended only by a written agreement signed by both parties. 

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written 
above. 

NW Laborers Apprenticeship Committee 

 

By: __________________________ 

Name: Brandon Jordan 

Title: Training Director 

COREROOTS PRE-APPRENTICESHIP 

 

By: ________________________ 

Name: Dawan Dubois 

Title:  Program Director
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