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Intro to the Zoom Platform

 Please remain muted when not speaking.

 Online

– Use the Q&A feature for technical questions regarding presentation

– Use the Raise Hand Option for live questions at the end of the presentation

 Phone

– To raise/lower hand use *9 (star 9)

– To mute/unmute use *6 (star 6)
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Agenda

 Welcome and introductions

 Safety topic 

 Overview of preliminary draft rules/Q&A
− Safety and health

− Labor standards 

 Discuss rulemaking scoping questions

 Next steps 
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Introductions

 Allison Drake, DOSH Policy & Stakeholder Engagement Advisor 

 Cindy Ireland, DOSH Administrative Regulations Analyst 

 Michael Davis, FPLS Administrative Regulations Analyst

 Bridget Osborne, FPLS Administrative Regulations Analyst

 Kyla Richards, FPLS Administrative Support Professional

 Ellen Saline, FPLS Labor Standards Senior Policy Manager

 Bryan Templeton, Employment Standards Program Manager
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Safety Topic 
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Overview of Preliminary 

Draft Rules
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Rulemaking Scoping Questions

Safety and Health

 Do you have specific recommendations on how security staffing levels 

should be determined based on the criteria in ESSB 6105, Section 1(5)?

− How can “peak operating hours” be approximated? 

 Are there current best practices in the industry for how security personnel 

staffing levels are determined?

 What has been your experience with security staffing in Washington State 

specifically?
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Rulemaking Scoping Questions (cont.)

Labor Standards

 What type of earnings should be considered "amounts collected"?

 How should estimates for an 8-hour period of work be calculated?

 Are there specific examples of retaliatory adverse actions that should be 

listed?
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Thank you for joining us 

today!

Please submit your comments by 5 p.m. 

on July 11, 2024, or any questions, to: 

AERules@Lni.wa.gov

mailto:AERules@Lni.wa.gov



